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Purpose of this Guide – Benefits “At a Glance” 

 

This easy-to-use guide serves as a handy quick-reference tool providing you with a snapshot of the 
federal government’s comprehensive benefits package and discusses many benefits unique to WD. 
The guide also provides numerous links and other resources where you can get highly detailed 
information on specific subjects of interest. Before making any final decisions on any products 
and services offered, please refer to the original sources of information. This Quick Facts guide 
is NOT DESIGNED to be all inclusive. Data was excerpted from numerous sources.   
 

Sources of Information 
• WD Public Internet Site www.navair.navy.mil/nawcwd/nawcwd/employment/compress.html 
• Naval Air Weapons Station (NAWS) China Lake www.mwrtoday.com/China%20Lake/candy.htm 
• Naval Base Ventura County  www.mwrtoday.com/Ventura/candy.htm 
• Desert Winds Quarterly and Community Support Programs brochures 2008  
• NAWCWD Human Resources employee brochures, handouts, and guides 
• Numerous other Federal Government sites (see references) 
 
 

Disclaimer. Data contained in this “WD Benefits Guide” is subject to change at any time. For 
all facilities, we recommend calling first. All supplemental community related data are merely 
examples of local sources but should not be viewed as all-inclusive lists. All non-DoD 
sources are referenced. All external website links to non DoD websites are provided for quick 
reference, but do not constitute any form of DoD endorsement for any specific products or 
services. 
 
Production / Distribution. This guide was produced under the guidance of the NAWCWD 
Weapons and Armaments Implementation Team and the WD Human Resources 
Department. The guide was conceived and produced by Wallace Martin, WD Business 
Office. Research assistance provided by the WD Technical Library, NAWS MWR China 
Lake, and NBVC MWR Point Mugu / Port Hueneme. Reviewed and approved for Public 
Release by the NAWCWD Public Affairs Office and the NAWS China Lake Public Affairs 
Office. Released March 2009. Send changes, corrections, new ideas to 
wallace.martin@navy.mil 

http://www.navair.navy.mil/nawcwd/nawcwd/employment/compress.html
http://www.mwrtoday.com/China%20Lake/candy.htm
http://www.mwrtoday.com/Ventura/candy.htm
mailto:wallace.martin@navy.mil


OVERVIEW 
 
 

Point Mugu China Lake  
 
 
 
 
 
 
 
 
 
 
 
 

A GREAT Place To Work! 
 

Federal workers at the Weapons Division (WD) have a great Quality of Life. Employees receive 
competitive salaries, challenging work, great health insurance with no pre-existing condition 
limitations, great retirement benefits, a pension plan with inflation protection, a retirement savings 
plan with a very generous match, highly flexible annual leave including 10 paid holidays, and every 
other Friday off (compressed schedule), career advancement opportunities, training options, 
incentive awards, disability benefits, flexible spending accounts, great childcare, great recreational 
opportunities, and usually a more relaxed pace of work than private industry. And perhaps the most 
important benefit – job security! And as the nation’s largest employer, the Federal Government 
serves as a role model for all other employers concerning equal employment opportunity.  
 
So when comparing potential employer benefits, consider ALL WD has to offer. We’re located in 
California, the entertainment capital of the world, and we give you plenty of TIME to enjoy it!  

 
Competitive Salaries PLUS  

 

Competitive salaries. Developmental (entry level) Programs for Engineers, Scientists, 
Administrative Professionals: $41,873 to $58,551; Journey Level (8+ years) $42,000 to $91,801; 
and Advanced Career $78,359 to $133,985. PLUS employees receive an additional geographical 
cost of living adjustment (local market supplement) above and beyond your starting salary. China 
Lake: 13.86%, Point Mugu: 26.51% (2009).  
 
It’s important to note that your “accelerated labor rate” (total amount the government pays for all your 
benefits over and above your basic salary) is approximately 50%. This means that if your base salary 
is $70,000 you can add $35,000 in additional benefits, plus an additional $9,702 for locality pay and 
your adjusted compensation is $114,702 just starting off. “Not bad for Government Work.”  
 
According to the Bureau of Economic Analysis, recent data shows that federal workers, overall, 
earned an average wage of $77,143 in 2007, which is 61% higher than the $48,035 average earned 
in the U.S. private sector. Considering total compensation (including benefits) the government 
average was $116,450, which is more than double the $57,615 private sector average.(1) 

 
Between 1950 and 1980 federal pay rose from 19% to 51% and since 
1990, the federal advantage rose 93% by 2004.(2)  In order to recruit and 
retain the best and brightest, Uncle Sam has become REAL 
COMPETITIVE in recent years as a potential employer! 
 
In 2008, WD joins the entire Department of Defense family in adopting a 
new competitive pay for performance pay scale, versus the older civil 
service “time-in-grade” system. The new system is competitive with 
today’s private industry standards and necessary in order to recruit and 

retain the best and brightest new minds. Positions are part of a broadband classification system.  
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Great Benefit Package from the Largest Employer in the United States 
 

The Federal Government is the largest single employer in the United States with more than 
2,700,000 workers – about 2% of the nation’s work force – almost 5 times the size of all other private 
industry defense contractor partners combined! Federal jobs can be found in every state and 
overseas in more than 200 countries. In addition, Uncle Sam hires an average of 300,000 new 
employees each year to replace workers that transfer to other federal or private jobs, retire, or stop 
working for other reasons.(2)  What this means to you is that the government can offer you some of 
the best retirement plans and medical insurance coverage and rates. In addition, the government 
pays approximately 72% of your medical premiums for you, and about 33% of your life insurance. 
And the Thrift Savings Plan matches your contributions up to 5%. By contrast, 40 percent of private-
sector workers do not have access to an employer retirement plan.(3)   
 
 

Why Work for a Huge Outfit?  
Great Flexibility – Career Advancement – Job Stability! 

 
Flexibility – Career Advancement. First of all, once you are in the Federal 
system, your career can move as quickly as your skills and talents will take 
you. And you can move around without being penalized. Your annual leave, 
sick leave, retirement benefits, all keep adding up no matter where in the 
world your federal job takes you. Also, over the past five years the 
government has made it much easier for job hunters to apply for work. The 
hiring process has been greatly streamlined, and easy to use websites like 
USAJOBS.gov post new job vacancy positions 24-hours a day.  
 
Our goal is to work with you to find your niche at WD – we need you! But, 
it’s important to know that throughout your career – the government is flexible, and there are many 
career advancement opportunities. Currently, more than 34% of all federal employees, close to a 
million people, are now eligible for retirement, and within the next few years more than 50% will be 
eligible.(2)  This means career advancement possibilities for you.  
 
Job Stability – Still Priority One! The rate of “involuntary separations” (layoffs and firings) in the 
federal workforce is just one-quarter the rate in the private sector.(3)  And contrary to popular belief, a 
significant portion of new hires say they plan to stay with the government until they retire.(4)   
 

In 2008, the U.S. Merit Systems Protection Board 
conducted a study of Federal entry-level new 
hires in professional and administrative positions. 
The purpose was to find out what new hires were 
most interested in when deciding where to work, 
and to determine how the government could 
improve its ability to recruit and hire entry level 
professional and administrative employees. 
Report findings are described on the next pages. 
The report was sent to congress and new hiring 
practices reflect what you said you wanted! 

Job Stability 
 

To Hire And Retain The Best… 
Uncle Sam is Now Offering New Hires What You Said You Wanted!  

 
It is interesting to note that the only significant differences between older and younger groups were 
their attitudes toward pensions, tuition reimbursement and health insurance. Overall, these findings 
demonstrate that entry-level new hires, regardless of age, consider long-term health benefits such as 
health insurance, retirement, and vacation to be very important considerations in weighing job offers. 
And at WD – we’ve got you well covered – as this guide will clearly show! (4) 
 
The “IT” Factor. The government wanted to know the “It” factor for new hires. What was THE most 
important thing that influenced their decision to work for the government? And even though today’s 
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mobile, fast-paced generation favors rapid change versus traditional stability, recent surveys, again 
proved that the old “employment contract” is not yet dead. Today, new hires still want job security. In 
fact, it’s still priority one!  
 

And despite the perception that the workforce of today “moves around a lot,” a 2006 survey found 
that while the average tenure of all Federal employees (not just professional and  
administrative) had decreased from 11.5 years in 2000 to 9.9 years in 2006 (5), it was still much 
better than the private sector tenure of 3.6 years for all jobs and 5.2 years for management, 
professional, and related occupations.(5)   
 

The surveys also asked new hires whether they expected to work in other employment sectors in the 
next 5 to 10 years. The results showed that while one-third of the under 30 crowd said they were 
likely to work in the private sector, only 16% of the 30 and over responded the same. So whereas 
this data supports the idea that younger new hires are slightly more interested in working in other 
sectors during their career, they by no means are running for the door. (5)  Furthermore, research 
shows that once an employee enters the Federal Government, they are not likely to leave. Retention 
data from the Central Personnel Data File indicates that if Federal employees do not resign in their 
first year or two of employment, it becomes more unlikely that they will resign as time passes.(5)   
 
The reason employees stay…is because they LIKE what Uncle Sam has to offer. Join Us! 

 
CHALLENGING WORK 

 
Current Employment Opportunities 

 
At any given time, WD has many jobs available in a wide range of occupations at both sites. 
Currently, we are actively recruiting for highly motivated employees who have recently graduated or 
will graduate in the near future with Bachelors Degrees, Masters Degree, or PhDs in the noted 
disciplines below. Incumbents must be United States citizens and must be able to obtain and 
maintain a Secret clearance.  
 

• Scientists and Engineers. Chemistry, computer science, engineering (aerospace, chemical, 
computer, electrical / electronics, industrial, materials, mechanical, systems), mathematicians, 
operations research, and physics.  

 
• Administrative. Human resources, contracts professionals, financial management, business and 

program analysis, logistics, information technology, program management. 
 

NAVAIR Jobs Site (WD) www.navair.navy.mil/jobs 
Main Dept. of the Navy, Civilian Human Resources site https://chart.donhr.navy.mil/ 

For WD information 866-493-9699 
 

Employee Development Programs 
Engineer and Scientist Development Program (ESDP) Internship Program 

 
Our newly hired Scientist and Engineers (S&Es) will 
immediately be enrolled into our ESDP program that 
provides an excellent developmental curriculum 
combining formal classroom training, rotational 
assignments, and on-the-job experiences applying 
technical knowledge to DoD programs. The first 
year is like an internship. Since most new 
employees come directly from colleges or 
universities and have had little chance to gain much 
work experience, this first year is an opportunity to 
actually apply technical knowledge first hand. At the same time, the ESDP is able to learn more 
about WD as an organization and experience the different kinds of work done here. The ESDP 
touring phase usually consists of four three-month work assignments with different work groups. 
These assignments help the ESDP to decide what types of work best suit their skills and interests. 
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Technical mentors are assigned to each new Engineer and Scientist to provide them with career 
guidance and direction.  
 
Successful applicants participate in a three to five-year development program which prepares 
employees for full performance level work in such areas as Applied Research, Operations 
Research, Design Engineering, Systems Engineering, Software Design, Systems Integration, 
Energetic Materials, Avionics Development, Electronic Warfare, and Test and Evaluation. 
 
Scientists to Sea (STE) and Engineer and Scientist Carrier Experience (ESCE).  
These programs are designed to help employees understand Warfighter requirements as they gain 
critical insight into the many operational challenges. Employees experience the environm  ent aboard 
a Naval ship at sea. The STE program operates on the West Coast out of the Space and Naval 
Warfare Systems Center in San Diego.  
 
Generally, STE ships deploy every other month out of San Diego and typically leave port on 
Monday morning and return Thursday afternoon. For example, two ESDPs recently went aboard 
the USS Rushmore for a 5-day tour for the purposes of evaluating shipboard conditions and 
understanding our customers. Specific tasking included viewing amphibious assault vehicle (AAV) 
operations, interviewing gunners mates, and touring the ship. The group had the rare opportunity to 
participate in AAV operations with the Marines. ESDP's were also tasked to submit ideas, 
suggestions and lessons learned for a follow up debriefing at WD. 
 

Administrative Professionals  
 

Administrative Professionals Development Program (APDP). Professionals are hired into a 
specific department but are later trained in a variety of departments via rotational assignments that 
include Business and Program Analysis, Human Resources, Contracts, and Financial 
Management. WD is currently recruiting experienced professionals for both the China Lake and 
Point Mugu sites. Administrative fields include human resources, contracts professionals, financial 
management, business and program analysis, logistics, information technology, and program 
management. 

 
DEPENDABLE INSURANCE 

 

MEDICAL INSURANCE 
 
The Federal government is able to offer excellent coverage from companies such as Blue Cross and 
Blue Shield and others at excellent rates. In general, there are five different types of plans from 
which to choose.  
 
 Five Basic Plans 

• Fee-for-service with a Preferred Provider Organization (PPO) 
www.opm.gov/insure/07/guides/70-01/ffsopen.asp 
• Fee-for-service Plans Member Survey Results  

apps.opm.gov/fehb/bcbs.cfm?year=2007&guide=70-1 
• Fee-for-service plans open only to specific groups 

www.opm.gov/insure/07-01/ffsclosed.asp 
• Health Maintenance Organization (HMO)     

www.opm.gov/insure/07/guides/70-01/hmo_pos.asp 
• High Deductible Health Plans 

www.opm.gov/insure/07/guides/70-01/hdcd.asp 
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Incredible Benefits Package! 
• Government pays 72% - 75% of the average total premium cost of ANY plan 
• NO PRE-EXISTING CONDITION LIMITATIONS even if you change plans 
• No physical examination required 
• No restrictions on age or physical condition 
• Cannot be arbitrarily cancelled by the insuring company 
• No waiting periods. You can use benefits as soon as your coverage takes effect.  
• Choice of plans and coverage – self only or self and family. Family enrollment 

covers you, your spouse and your unmarried dependent children under age 22. 
• Extra savings to you because you only pay 25% of the premium PLUS your 

portion comes right out of your check automatically BEFORE taxes. 
• Continued coverage for you and your family may continue following your 

retirement, divorce, death, or changes in employment status. (See individual plan 
details.) 

• You or your family may be eligible for temporary continuation of FEHB coverage 
or for conversion to non-group (private) coverage when FEHB coverage ends. 
(See individual plan details.) 

• Deduct 100% of eligible medical, day care, and dependant care expenses. 
Optional Flexible Spending Accounts allow you to pay for eligible expenses with 
pre-tax dollars. Save 20 – 40% on services you routinely pay for out of pocket! 
Some limitations apply. (See details.) 

 
Each fall there is an “annual open season” from November through December when you can choose 
or change your coverage. These changes are effective the first pay period in January. There are also 
a number of additional life events/times (marriage, childbirth, etc.) when you can alter your coverage.  
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Useful Tools To Help You Decide 
• Easy-to-use tool allowing you to compare plans 

www.opm/gov/insure/07/spmt/plansearch.aspx 
• Sites that carefully evaluate HMO Accreditation 

www.ncqa.org;   www.jcaho.org;   www.urac.org 
• Everything you ever wanted to know about federal insurance 

www.opm.gov/insure/health 
• Comparison of how FEHB plans perform concerning specific health 

issues (cancer, heart disease, asthma and diabetes) 
www.opm.gov/insure/health/hedis2007Consumer 

• Consumer protection and privacy rights 
www.opm.gov/insure/health/consumers 

• Federal Health Benefits Handbook www.federalhandbooks.com 

 
DEDUCT 100% OF ELIGIBLE MEDICAL, CHILD AND DEPENDENT CARE EXPENSES 

SAVE 20 – 40% ON OUT OF POCKET EXPENSES 
 
Optional FSAFEDS Programs  
These programs compliment the FEHB program by letting you set aside pre-tax money to pay for 
health and dependent care expenses. This can save you 20% to more than 40% (depending on your 
tax bracket) on services you routinely pay for out of pocket. In addition, the Federal Long Term Care 
Insurance Program (FLTCIP) helps cover long term care costs, which are not covered by FEHB. 
 

http://www.opm/gov/insure/07/spmt/plansearch.aspx
http://www.ncqa.org/
http://www.jcaho.org/
http://www.urac.org/
http://www.opm.gov/insure/health/hedis2007Consumer
http://www.opm.gov/insure/health/consumers
http://www.opm.gov/insure/health/consumers
http://www.federalhandbooks.com/


Simply review your annual budget, calculate the total amount you plan on spending anyway for 
medical, daycare, or dependant care expenses, and then use the simple savings calculator (see link 
below) to see how much you can actually save each year. When you sign up, you contribute money 
from your salary BEFORE taxes are withheld, then you incur eligible expenses, pay for them out of 
pocket, submit receipts, and then get reimbursed very quickly!  
 
For big expenses, you can enjoy big savings! For example, a couple with two children could 
easily spend $1,000 month ($500 each child / $12,000 per year) for daycare. If they were in the 25% 
federal tax bracket, 8% state tax bracket, with social security of 6.75%, they could save 
approximately 40%, or $4,800 per year! Plus, the average American family, with two children, could 
easily spend $4,000 per year for the family in out of pocket health care costs. But, to be conservative 
for this example, if this couple were to set-aside only $100 per paycheck ($2,600 per year) via 
FSAFEDS, they could save an additional 40% or $1,040. And if they were taking care of an elderly 
loved one, they could save even more!    
 
Important Note: Budget carefully, and be conservative at first. Because, by law, you will forfeit (lose) 
any money remaining in your FSA after March 15 of the following year for which you did not incur 
eligible expenses and that money will not be refunded to you. You have until April 30 of the 
following year to file claims for reimbursement of eligible expenses incurred. Plan conservatively and 
carefully! 
 

Savings Calculator https://www.fsafeds.com/fsafeds/fsa_calculator.asp 
 

• Health Care Flexible Spending Account (HCFSA). Covers expenses not covered or reimbursed 
by a regular FEHB plan or any other type of insurance. Annual maximum allotment is $5,000.  

• Dependent Care Flexible Spending Account (DCFSA). Pays for childcare (under 13) or adult 
dependent care necessary to allow the enrolled employee and his/her spouse (if married) to 
work, look for work, or attend school full-time. Annual maximum allotment is $5,000.  

• Limited Expense Health Care Flexible Spending Account (LEX HCFSA). Covers additional 
dental and vision expenses that meet the definition of medical care. Available if you are already 
enrolled in a FEHB program high deductible plan with a Health Savings Account.   

 

Additional coverage info www.FSAFEDS.com 
 

Federal Employees Dental and Vision Insurance Program (FEDVIP) 
 

DENTAL INSURANCE 
 

FEDVIP is a great new health opportunity. You can choose self only, self plus one, or self and family. 
Employees pay the full cost of these plans but premiums are deducted from your salary on a pre-tax basis. 
Open season occurs in November - December and coverage starts January 1st.  
 

Complete information www.opm.gov/insure/dentalvision 

Dental Insurance 
• Class A (Basic) services include oral examinations, prophylaxis, diagnostic 

evaluations, sealants and x rays 
• Class B (Intermediate) services include restorative procedures such as filings,  

fabricated stainless steel crowns, periodontal scaling, tooth extractions, and  
 denture adjustments 
• Class C (Major) services include endodontic services such as root canals, 

periodontal services such as gingivectomy, major restorative services such as 
crowns, oral surgery, bridges and prosthodontic services such as complete 
dentures.  

• Class D (Orthodontic) services with up to a 24 month waiting period for eligible 
dependents up to age 19.  

Rate comparison www.opm/gov/insure/07/guides/fedvipTables.asp 
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VISION INSURANCE 
 

Vision plans will provide comprehensive eye examinations and 
coverage for lenses, frames and contact lenses. Other benefits such 
as discounts on Lasik surgery may also be available. 

 

Complete information  www.opm.gov/insure/dentalvision 
 

LIFE INSURANCE 
 

The Federal Employees' Group Life Insurance (FEGLI) Program was established in 1954 and is the 
largest group life insurance program in the world covering more than four million Federal 
employees and retirees, as well as many of their family members.  
 
FEGLI provides group term life insurance. As such, it does not build up any cash value or paid-up 
value. It consists of basic life insurance coverage and three options. In most cases, if you are a new 
Federal employee, you are automatically covered by basic life insurance and your payroll office 
deducts premiums from your paycheck unless you waive the coverage. In addition to basic, there 
are three forms of optional insurance that you can elect. You must first have basic insurance in 
order to elect any of the options. Unlike basic, enrollment in optional insurance is not automatic – 
you must take action to elect coverage. 
 
The cost of basic insurance is shared between you and the government. You pay 2/3 of the total 
cost and the government pays 1/3. Your age does not affect the cost of basic insurance. You pay 
the full cost of optional insurance, and the cost depends on your age. Whereas premiums may be 
slightly more than what you can find in private industry, it is important to note that there is no 
medical exam required and your policy cannot be canceled! 
 
Basic Term Life Insurance. In most cases, you are automatically covered for basic insurance that 
is equal to your annual salary rounded to the next thousand plus $2,000. The government pays 1/3 
the cost and you pay only 15.5 cents per $1,000 of insurance and this DOES NOT increase as you 
get older.  

 
Optional Insurance  
• Option A: Additional $10,000 of insurance 
• Option B: Additional insurance one to five times your annual salary 
• Option C: Coverage for family members.  
 
You must elect coverage within the first 31 days of starting work. However, there are “life events” that will 
allow you other opportunities to change existing coverage (marriage, birth or child adoption, divorce, or 
death of spouse). You can reduce or cancel coverage at any time. Sample premiums/coverage for an 
entry-level engineer, age 25, electing maximum coverage for self, spouse and 2 children: 
• Premiums: $12.94 per bi-weekly pay period 
• Self: $266,000; Spouse: $25,000; Each child: $12,500 
 

 8 

 
 
 
 
 

 

Useful Tools To Help You Decide 
• Additional information on FEGLI  fegli@opm.gov. 
• Everything about government life insurance www.FSAFEDS.com 
• Compare federal rates to private insurance companies www.quotesmith.com 
• Insurance calculators and other information www.opm.gov/insure/life 

 
 
 
 

javascript:viewVideo(7262);�
http://www.opm.gov/insure/dentalvision
mailto:fegli@opm.gov
http://www.quotesmith.com/
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Federal Long Term Care Insurance Program  
The program is backed by two of the country’s top insurance companies: John Hancock and 
Metropolitan Life and is designed to help enrollees against the high cost of long term care.  

 
For more information www.itcfeds.com 

Federal Long Term Care Planning Handbook  www.federalhandbooks.com 
 
 

GREAT RETIREMENT! 
 

3-Part System:  Basic Benefit, Social Security / Medicare, Thrift Savings Plan 
 

Most new hires will enroll in the FERS (Federal Employees Retirement System). 
 
1. Basic Benefit  
• Retirement before 62: 1% times years of service times your high-three salary average 
• Retirement at 62 or later with at least 20 years service: 1.1% times years of service times your 

high three average salary  
 

2. Social Security / Medicare. Just about everyone pays into Social Security and Medicare no 
matter where they work. Currently the total deduction is 7.65% of your bi-weekly salary (6.2% for 
Social Security / FICA, and 1.45% for Medicare.)  

 

Online form where you can request a copy of your statement  
https://s044a90.ssa.gov/apps6z/isss/main.html  

 
3. Thrift Savings Plan (TSP) – Government Matching Program. Similar to many 401(k) plans 
offered by many private industry employers. Currently, you can elect to contribute to the TSP at any 
time; there is no waiting period.  
 

 
Double Your Money – Give 5% and Get 10% in Return! 

Maximize Your Retirement Savings  
 

If you contribute a minimum of 5% of your gross salary, the Navy will match you an additional 5% 
via the Thrift Savings Plan (TSP) program. It’s FREE money, plus it grows in a tax deferred status 
until you begin withdrawing it in retirement. And, you may contribute more if you like. You may 
contribute any dollar amount or percentage of your gross pay up to the IRS limit of $16,500 for 
2009. The IRS limits increase periodically. 
 

(How it’s calculated: The Navy automatically contributes 1% of your gross pay to your TSP account 
whether or not you elect to contribute; then the first 3% you contribute, the government matches 
you dollar for dollar; and the next 2% you contribute, the government matches you 50 cents on the 
dollar.) 
 

 

Several Investment Fund Choices (Currently Available) 
• G Fund (Government Securities Investment Fund) 
• C Fund (Common Stock Index Fund). Tries to match the performance of the Standard and 

Poor’s 500. Broad market index made up stocks from 500 large to medium-sized U.S. 
companies. 

• F  Fund (Fixed Income Index). Tries to match the performance of the Lehman Brothers U.S. 
Aggregate (LBA) index representing the U.S. bond market. 

• S Fund (Small Capitalization Stock Index). Tries to match the performance of the Dow 
Jones Wilshire 4500 C (DJW 4500 Index). Broad market index made up of stocks of U.S. 
companies not included in the S&P 500 index. 

• I Fund (International Stock Index). Invests in the stocks of companies in developed 
countries outside the United States.  

• L Fund (Lifecycle Fund). Diversified among the G, F, C, S, & I Funds using professionally 
determined investments tailored to different time horizons.   

http://www.itcfeds.com/
http://www.federalhandbooks.com/
https://s044a90.ssa.gov/apps6z/isss/main.html
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Complete TSP information  www.tsp.gov   
FERS Retirement  www.opm.gov/forms/pdfimage/RI90-1.pdf 

Federal Retirement Handbook www.federalhandbooks.com 
 

 
FANTASTIC ANNUAL LEAVE  

Work Hard – Play Hard – The WD Way 
1001 Fun WAYS to spend 174 DAYS OFF each Year 

Every Other Friday Off. Great 3-Day Weekends! 
 

 

Days Off Per Year 
If you combine your normal annual leave days (11 - 23 days) with 10 paid holidays, plus 26 
flex-Fridays off, plus 104 days normal weekend time off, plus 11 bonus days via converting 
wasted big-city “traffic drive-time” to quality small-town “family play time,” (see data below) 
you end up with one of the most lenient leave policies offered nationwide. 

1 - 3 yrs: 162    3 - 15 yrs: 168    15+ yrs: 174 
 

MEGA VACATIONS! 
Why not combine your leave time with flex Friday and Monday holidays to enjoy up to SIX 

Vacation-Length Periods EACH YEAR!  
 
• (4 - day) Weekends Each Year. Two of the 10 holidays are combined with your flex Fridays 

so twice a year you can enjoy 4 days off in a row!   
 
• 3 (3 for 9) Vacation - Length Periods Each Year (27 days possible). Three to six times each 

year (varies) you can take only 3 days annual leave and combine them with a flex Friday 
and Monday holiday to enjoy long 9 - DAY VACATIONS! (Workload permitting.)    

 

Here’s How It Officially Breaks Down  
11 - 23 Days Annual Leave 

Time in Service  
• 0 - 3 yrs: 11 days off (4 hours per pay period – 2 ½ weeks per year)   
• 3 - 15 yrs: 17 days off (6 hours per pay period – 4 weeks per year)    
• 15+ yrs: 23 days off.  (8 hours per pay period – 5 weeks per year)   

 (Prior Federal service or active duty military service can count towards your leave totals.) 
 

10 Paid Holidays. January 1st (New Year’s); 3rd Monday in January (Martin Luther King Day); 3rd 
Monday in February (Presidents’ Day); Last Monday in May (Memorial Day); July 4th (Independence 
Day); First Monday in September (Labor Day); Second Monday in October (Columbus Day); 
November 11th (Veterans Day); Fourth Thursday in November (Thanksgiving); December 25th 
(Christmas).  

 

26 Flex-Fridays Off! WD is one of only a few federal facilities on this schedule. In a two-week period 
you work a normal 80 hours but every other week you enjoy a Friday off. In other words, Flex-Friday 
weeks you work four 9 hour days for a total of 36 hours. And the following week you work 5 nine 
hour days for a total of 44 hours.    
 

104 days (normal 2-day weekend time). 52 weeks x 2 = 104 days. That’s not all… 
 

11 BONUS days via converting wasted “traffic drive-time” to quality “family play time.” 
Statistics show that Americans spend 100+ hours commuting to work each year (equivalent to 11, 9-
hour work days). At China Lake (small town environment) you get to work in 5-10 minutes! At Point 
Mugu, employees live in eleven surrounding towns, seven very close, with commute times (one-
way) averaging only 20 minutes. (Only 4 towns push the 40-minute mark.) So even though they are 
“next” to the big city – they still enjoy the short commutes of a small town environment. 
 

Maximum Accrual.  At the end of a leave year you can carryover a maximum of 240 hours (6 
weeks.) Any hours above this amount, you must either “use or lose.” Or you may donate extra hours 
to someone else via the Leave Donor Program. If you ever leave Federal employment, and you have 
a balance, your annual leave is paid out in a lump sum upon retirement.  

http://www.tsp.gov/
http://www.opm.gov/forms/pdfimage/RI90-1.pdf
http://www.federalhandbooks.com/
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FAMILY FRIENDLY LEAVE 
Sick Leave, and Leave Without Pay 

 
Sick Leave. You have 11 days of sick leave, so you don’t have to eat up your FUN time when you’re ill. 
Regardless of time in service, everyone earns the same amount of sick leave: 4 hours per 80-hour pay 
period. Sick leave can be used for doctor’s appointments, as well as if you are sick or injured, and may 
also be used to care for a family member. It can also be used to attend funerals or when helping to 
make arrangements. Use of accrued sick leave can cover your earnings 100% if you suffer from a short-
term disability. And, if you ever leave Federal service, and you have an unused balance, any unused 
sick leave will stay on your record permanently and can be restored to you at any time in the future if you 
ever return to Federal employment.  
 
Special Programs for Special Circumstances (health, pregnancy, childbirth, death in family, etc.) 

• Additional 40 hours. Family Friendly Leave Act (FFLA).  Expands the use of sick leave by 
permitting all full-time employees to use a total of 40-hours of sick leave per year for family care 
and bereavement.    

• 13 days Maximum. Under certain circumstances, even more time may be allowed – up to 13 
days per year.  

• Other special programs. 30-days of paid leave is allowed for bone-marrow or organ 
donation, and if you have a medical emergency, and have exhausted your own leave, the 
Leave Transfer Program allows other Federal employees to donate annual leave to you. 

 
Leave Without Pay  
 

12 weeks allowed. The Federal and Medical Leave Act (FMLA) allows employees a statutory 
right to 12 administrative workweeks of unpaid leave during the year for the birth and care of a 
newborn child, adoption or foster care, or for serious health conditions. If an employee previously 
has used any portion of the 13 days of sick leave for general family care or bereavement 
purposes in a leave year, that amount must be subtracted from the 12-week entitlement. 
 

Everything you ever wanted to know about federal leave systems 
www.opm.gov/oca/leave/HTML/factindx.HTM 

 
ADDITIONAL WORKPLACE BENEFITS 

 

Continuing Education 
 

Tuition Assistance. After your first year of employment, WD strongly encourages you to continue 
your training provided it directly supports our strategic thrusts, skills balance and/or business 
initiatives. Funds are not appropriated for the sole purpose of obtaining a degree; and funding is 
limited. Only course tuition may be funded; you pay for books and all other fees. Your department 
may fund up to 3 consecutive classes. The Employee Development Division also administers a 
tuition assistance program through which one course per academic term (minimum of 10 
consecutive weeks) may be funded to a maximum of $2,500. The EDD is also authorized to fund up 
to three concurrent courses for associate degrees at a community college.  

 

 WD Training https://nawcwd.navair.navy.mil/tfsm/careerdevelopment/index.html 
 

Special Programs 
• DAWIA. In addition, you may seek tuition assistance via DAWIA AWTAP (Acquisition Workforce 

Tuition Assistance Program) if certain degrees are listed as required or desirable for your 
position. Visit www.register-now.cms.navy.mil 

 

WD Fellowships. WD sponsors two new graduate studies programs. One is a full-time residential 
program (campus of your choice), and the adjunct program is part-time, allowing you to take two or 
more graduate courses per term, while continuing to work. Both programs involve a rigorous 
candidate selection process. In past years students have earned graduate degrees from many 
prestigious universities including UCLA, USC, MIT, Cornell University, and Arizona State and most 
have gone on to pursue advanced careers in scientific and engineering disciplines. For programs 
exceeding 80 hours, we ask that you sign a continued service agreement saying that you will 
continue to work for at least three times the length of the funded training. 

https://nawcwd.navair.navy.mil/tfsm/careerdevelopment/index.html
http://www.register-now.cms.navy.mil/
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WD Fellowships  
https://nawcwd.navair.navy.mil/tfsm/careerdevelopment/fellowship/fellowship.html 

 

• Academic Programs Via Video, Internet, & Correspondence. WD funds courses through 
more than 50 different accredited schools offering bachelors, masters and post-graduate 
degrees, including Embry Riddle, Cal State Universities at Bakersfield, Channel Islands, 
Chico, Fresno and Northridge, Cal Poly Pomona, Georgia Tech, Southern Methodist 
University, UC Santa Barbara, UCLA, USC, University of La Verne, and University of Phoenix.  

 

Academic Policy 
https://nawcwd.navair.navy.mil/tfsm/careerdevelopment/fellowship/fellowship.html 

 

• Technical Management Program (TMP) – UCLA. In order to help transition scientist and 
engineers into leadership and program management positions, WD participates bi-annually in 
UCLA’s intensive one week management program. Participants are a diverse group of large to 
small sized businesses, nonprofit organizations, and federal, state, and local government 
agencies. The TMP is offered in the Spring (March) and Fall (September) and hosted on the 
UCLA campus in Los Angeles, California. The program teaches new concepts and leadership 
skills, and employees choose four courses, from a list of seven, that meet their specific 
professional needs. Students benefit from outstanding world-renowned instructors, and gain 
useful skills that can be immediately applied to their workplace.   

 

Contact John A. Johnson (760)939-8495. john.a.johnson1@navy.mil 
 

• Student Educational Employment Program (SEEP). This program provides Federal 
employment opportunities to students pursuing a degree and attending school at least half-
time. SEEP is comprised of two components: the Student Career Experience Program (SCEP) 
and the Student Temporary Employment Program (STEP). Both programs are available to all 
levels of students, high school, vocational, technical, associate, baccalaureate, graduate, and 
doctorate. Students must be a minimum of 16 years of age, a U.S. citizen, in good academic 
standing, and enrolled or accepted for enrollment in an accredited educational institution 
pursuing a degree or certificate. 
 

• SCEP. Planned career development program that integrates classroom theory with 
related paid work experience within WD. The program offers students valuable work 
experience directly related to their academic field of study. 
 

• STEP. This program provides flexibility to both students and the employer by 
providing temporary employment to students in areas which may be unrelated to their 
academic program. 

 
Flexiplace Program. With supervisor’s approval, this program assists employees who need 
flexibility in work scheduling or commuting and permits employees to work at home or at other 
approved sites away from the office for all or part of the workweek, provided that their schedule is 
not disruptive to supervisors, workers, or customers. The program is intended for work assignments 
that are “site-independent” and that will not unduly impact the work performance of other 
employees (including team members) or the organization’s mission. Typically, employees 
participate in the Flexiplace program temporarily, while they are recovering from surgery or due to 
some other health related issue. Others work at home 1-day per week for a specified period of time.  
 

For full information, contact the Flexiplace Program Manager (805) 989-3226 
 
 

Employee Assistance. The Civilian Employee Assistance Program (EAP) helps employees with 
any personal, emotional, behavioral, alcohol and drug abuse, financial, marital, family or legal 
problems. The program provides problem identification and preventive counseling and referral for 
treatment, rehabilitation, or other assistance. Visits are confidential, supervisors are not advised, 
and no records or documentation is filed in the employees Official Personnel Folder.  

 

China Lake EAP Counselor (760) 939-2480 
Point Mugu EAP Counselor (805) 989-8161 

 

https://nawcwd.navair.navy.mil/tfsm/careerdevelopment/fellowship/fellowship.html
https://nawcwd.navair.navy.mil/tfsm/careerdevelopment/fellowship/fellowship.html


Federal Employment - The Model EEO Program. As the nation’s largest 
employer, the Federal government has worked hard to establish itself as a 
role model for equal employment opportunity (EEO). Perhaps now more than 
ever – with increasing public expectations of governmental institutions – 
federal agencies must position themselves to attract, develop and retain a top-
quality workforce that can deliver results. Equal opportunity is key to 
accomplishing this goal. While the promise of workplace equality is a legal 
right afforded all of our nation's workers, equal opportunity is more than a 

matter of social justice. It is a national economic imperative. Federal agencies must make full use of 
our nation's human capital by promoting workplace practices that free up opportunities for the best 
and brightest talent available. All workers must compete on a fair and level playing field and have 
the opportunity to achieve their fullest potential. 
 

The U.S. Equal Employment Opportunity Commission was established by the Civil Rights Act of 
1964, Title VII, with the mission of eradicating discrimination in the workplace. In the federal sector, 
EEOC enforces Title VII, which prohibits employment discrimination on the basis of race, color, 
religion, sex, and national origin; the Age Discrimination in Employment Act of 1967 (ADEA), which 
prohibits employment discrimination against individuals 40 years of age and older; the Equal Pay Act 
of 1963 (EPA), which prohibits discrimination on the basis of gender in compensation for substantially 
similar work under similar conditions; and the Rehabilitation Act of 1973 (Rehabilitation Act), which 
prohibits employment discrimination against federal employees and applicants with disabilities, and 
requires that reasonable accommodations be provided. 
 

Equal Employment Opportunity Management Directive 715 (MD-715), issued October 1, 2003, 
established standards for ensuring that agencies develop and maintain model EEO programs. These 
standards are used to measure and report on the status of the federal government’s efforts to 
become a model employer.(7)  

Complete information at www.eeoc.gov 
 

 
CHILD CARE PROGRAMS – CHINA LAKE 

On-Site and Near Site 
 
The Navy Region Southwest proudly hosts the Weapons Division at its premiere facilities at China 
Lake and Point Mugu, California. Our professional staff will assist you and your family concerning 
morale, welfare, and recreational (MWR) needs. In addition, we provide outstanding child care 
opportunities including before and after school care, vacation and summer programs, part-day 
preschool programs and nursery schools.  
 
Child Development Center (CDC).  Infant – Preschool. Ages 6 weeks to 5 years old.  
The CDC was the first fully accredited child development center in the Navy. Built in 1995, this 
state-of-the-art 22,000+ SF facility was built at a cost of 1.5 million dollars and offers full-time care 
for kids 6 weeks to 5 year s, and part time care is available for pre-school children age 3 to 5. The 
CDC staff, of more than 50, follows a creative curriculum designed to fully engage children into 
exploration and learning.  

 

(760) 939-3171. Bldg. 02688, Nimitz Avenue  
Mon - Thur and Non-Flex Fri 6 am - 5:30 pm. Closed Flex Fri  

 
Enrichment Program. This part time program is offered to boys and girls ages 3 - 4 years old and 
provides an open environment where your child can participate in arts and crafts, music and rhyme, 
story time, and more.  
 
School Age Care.  Kindergarten - 5th Grade. Ages 6 -12. Also known as “Kinderooz” and “Movin’ 
on Up.” This 10,000+ SF facility has multiple large activity rooms as well as an outdoor play area. 
This program is developmental in nature. In order to address the needs of the “whole child,” 
emphasis is placed on four areas of development: social, emotional, physical and intellectual.  
Our trained professionals provide a well-rounded, quality, leisure time program for children in a safe 
and healthy environment. 
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(Note: This is a very popular program and we may have a waiting list. We recommend applying 
several months ahead of time.) 

School Age Care 
(760) 939-2909. Bldg 00880, Inyokern Road  

Mon - Thur and non-flex Fri 6 am - 6 pm 
 
Teen Center (Castle X). 6th -12th Grade. Ages 13 - 17. This program is designed for middle and 
high school aged youth. This million dollar facility with close to 9,000 SF of space features a  
basketball court, billiards, board games, movies, tournaments, art & crafts projects, activity clubs 
and special events. Numerous field trips and personal development programs are sponsored 
throughout the year. Castle X also offers youth fitness using FitFactor, a Navy wide fitness program 
that encourages everyone to join. Sports leagues, ski clinics, and special sporting events are 
planned throughout the year.  

 

(760) 939-TEEN (8336). Bldg. 02480, Richmond Road   
Mon - Fri 2 pm - 6 pm. Non-flex Fri 2 pm – 8 pm 

 
Child Development Home (CDH). All Ages. The CDH is an alternative to center-based care and 
also serves as a transition while waiting to get into the Center. CDH is often preferred because of 
the small group sizes, the home atmosphere, and flexible hours. All CDH care givers are certified, 
trained, and required to go through the same training as the educational technicians at the CDC. In 
addition, continuing education is required for CDH care givers and home inspections are made 
once a month. (760) 939-6683. Bldg. 02688.  
 

• Eligibility. Youth Program patrons include children of active duty military, reservists on 
active duty, DoD civilian personnel – paid from either appropriated funds (APF) or non-
appropriated funds (NAF), and DoD contractors. 

 
• Cost. Fees are very reasonable. A sliding scale is used to determine parent fees based on 

total family income (TFI). Fees are set by the Department of Defense and are intended to 
make care accessible to all families, regardless of their situation. No fee reductions are 
made for absences due to illness, vacation or other reasons that your child may not be in 
attendance. The fee structure already takes into account government holidays. 

 
CHILD CARE PROGRAMS – POINT MUGU, PORT HUENEME  

 
Point Mugu 
 

Child Development Center (6 weeks to 5 years of age). Open to both Military and DoD Civilians 
offering full-time care for children. Children are supervised by a qualified staff who receive ongoing 
training and provide activities that promote physical growth, motor development, thought and 
language development and creativity. Fees are based on total family income. Call the center for 
waiting list information. 

 

(805) 989-3675. Fax (805) 989-4653. Bldg.173 
Mon - Fri: 6:30 am - 5:30 pm. Closed Sat, Sun & Holidays 

 

Youth Center (preschool through sixth grade). This facility provides diverse, well-rounded 
recreation programs. The modern center features snack shops, dance, games and education 
classrooms. During the school months, the center has before and after school programs. Fully 
supervised and structured youth programs run throughout the summer. Special events, trips and 
games are offered during the year.  

 

Before and After School Care Program Mon - Fri  6:30 am - 5:30 pm 
Open Recreation: Mon - Thur 5:30 pm - 8 pm. Fri 5:30 pm - 10 pm. Sat 2 pm - 8 pm 

 

 
Teen Center (only 12 - 17 years old). Yearly membership or pay per day. 

 

(805) 989-7580. Bldg.150. Point Mugu – Ventura Complex 
Mon - Thur  3 - 7 pm.  Fri 3 - 10 pm. Sat Noon - 4 pm 

 



 15 

Port Hueneme 
 

Child Development Center (6 weeks to 5 years of age). Children are supervised by qualified staff 
that receive ongoing training and provide activities that promote physical growth, motor 
development, thought and language development and creativity. Fees are based on total family 
income. Call the center for waiting list information. 

 

(805) 982-4663.  Fax (805) 982-5943. Bldg.1391 and 1487.1000 23rd Avenue 
Mon - Fri 6:30 am - 5:30 pm. Closed Sat, Sun & Holidays 

 
Tiny Tots.  A variety of classes are offered for children ages 3 - 5. This is a great way for your child 
to interact with others his/her age and get ready for kindergarten. 
 
Child Development Homes Program. Child Development Homes offer an alternative to Center 
Based Childcare. Certified Providers offer in-home care for all ages and flexible hours. Referral lists 
available at CDH Office. 

 

(805) 982-2050. Bldg.1391. Mon - Fri 8 am - 5 pm 
 

Port Hueneme Youth Center – Ventura Complex (pre-school through sixth grade). This facility 
provides diverse, well-rounded recreations for children. The modern center features snack shops, 
dance, games and education classrooms. During the school months, the center has before and 
after school programs. Fully supervised and structured youth programs run throughout the summer. 
Special events, trips and games are offered during the year. 

 

(805) 982-4218. Bldg.1439.  
Before & After School Program Mon - Fri 6:30 am - 5:30 pm. Open Recreation Noon - 6 pm 

 
Port Hueneme Teen Center (ages 12-17 years only). The Teen Center offers a variety of exciting 
activities for teens with computers, video games, ping pong, air hockey, snack bar, dances and 
road trips. Party room available for rent. Yearly membership or pay per day. 

 

(805) 982-4726. Bldg.1171. Mon - Fri 2 - 8 pm. Sat 4 -8 pm 
 
Youth Sports & Classes. Team sports and events are organized at all three sites throughout the 
year. In addition, tumbling, and Tae Kwon Do (Mugu Only) classes are conducted, and numerous 
creative dance classes are offered at Hueneme and Point Mugu.  
 
Community Involvement. The Youth Action Team is a group of teens ages 12-17, who come 
together and get involved in community projects. Throughout the year members work on volunteer 
and fundraising efforts.  
 
Youth Programs (5 -11 years old, Kindergarten - 6th grade). Point Mugu, Port Hueneme and 
Camarillo Youth Activities Centers all provide school age care programs. Transportation is provided 
to and from Laguna Vista School. Fees are based on household annual income against a sliding 
scale fee chart. Activities include sports, arts-n-crafts, science, cooking, homework and computer 
lab and much more! 
                                    (805) 989-7580.  Mon - Fri 6:30 am - 5:30 pm 
 
Ventura County Resources.(6) 

 
Child Care Services. Is a program of the Childrens Home Society of California. The program 
subsidizes child-care costs for income-eligible families in licensed child-care homes, centers and 
license-exempt providers. 
 
Child Development Center. This is a program of Simi Valley Hospital and Health care Services. 
Early intervention for children up to three years old who are at risk for developmental delay and 
children with a known diagnosis or disorder. (805) 955-8120. www.simivalleyhospital.com 
 

http://www.simivalleyhospital.com/


Child Development Resources of Ventura County. Subsidized child-care programs, child-care 
resource and referral services, child-care provider training and Head Start program. 485-7878. 
www.cdrofvtaco.org. 
 
Camarillo Youth Center.  (805) 484-5414. Mon - Fri 6:30 am - 5:30 pm 
 
Child Development Center – Ventura County. Offers home based child care on a full-time basis. 
Child Development Home Care Providers are qualified professionals operating independent 
programs in military and civilian housing. 
 

(805) 982-2050. Fax (805) 982-5943. Bldg. 1391.1000 23rd Avenue 
Mon - Fri 7:30 am - 4:30 pm. Closed Sat, Sun & Holidays 

 

 
RECREATION – CHINA LAKE  

 
China Lake Golf Course. Located right on the Naval Air 
Weapons Station, you don’t have to leave the base to tee off. 
The 18 hole, Par 72 course on 248 a cres, has a driving range, 
chipping and putting greens, pull and electric carts with GPS, 
a grill, and a pro-shop with rental clubs. It is a pinnacle for 
golfers in the High Desert. China Lake is in a beautiful valley 
setting, where year-round golfing is the norm. The challenging 
18-hole layout has many water and sand hazards, and 
includes a full-practice facility. The 18th hole is a challenging 
par-5 that longer hitters can reach in two. The tee box sets up 
with a view of the clubhouse, while two bunkers and a lake on 
the right side, guard the green. Call for fees, tee times, and 
specials. 

 

(760) 939-2990. Bldg. 02693. Midway Road  
Open sunrise to sunset 

 

Driving Range and Pro Shop. The course features a Pro Shop with top of the line merchandise 
including a full line of clubs, balls and apparel. And if we don’t have exactly what you want in stock, 
we can special order it for you from just about any major club or equipment manufacturer.   
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Mulligan’s Grill. The clubhouse has a full-service grill with 
indoor and outdoor dining available. Our outside patio will 
keep you comfortable with fans, misters, and a great view of 
the course. The clubhouse is available for catered functions, 
including retirement ceremonies and wedding receptions. 
Private party reservations call (760) 939-8662.  
 

(760) 939-2002. Bldg. 02693. Halsey Street  
Mon - Wed 8 am - 4 pm. Thur - Sun 7 am - 4 pm 

 
 
Sports and Fitness 
Complex (Main Gym) 
This 43,000+ SF 
multi-purpose 
complex features a 

105’ x 50’ indoor pool, rock climbing wall, circuit training 
room, contemporary weight training room, a cardiovascular 
fitness room, treadmills, elliptical machines, stationary bikes, weight belts, outdoor roller hockey 
arena, soccer and baseball fields, fitness assessment programs and services, one basketball court, 
two volleyball courts, three racquetball courts, aerobics, aquatics and special interest classes.  
 

The Intramural-Recreational Sports Program provides a wide variety of adult individual and team 
programs, varsity sports, extramural sports, group exercise classes and fitness competitions. All 

http://www.cdrofvtaco.org/


activities are open to active duty military, their family members and all other authorized MWR 
patrons. Also provided are special interest events such as biking, running, swimming and weight 
lifting. Booking a party at one our parks or outdoor pools is easy to do. 

 

(760) 939-2334. Bldg. 00022. Blandy Avenue  
Mon - Fri 5 am - 9:30 pm. Sat 8 am - 9:30 pm. Sun 10 am - 6 pm 

 
Fitness Annex 
Ongoing fitness classes. This 24,000+ SF facility 
houses fitness equipment and provides ongoing 
classes in Yoga, power flex, chair yoga, body 
Power Flex, body sculpting, bosu/cardio mix and 
power cycling. Contact the Sports and Fitness 
Complex for details. 
 
Annual sports events. Intramural and coed 
softball and volleyball leagues, press competitions, 
triathlon, video game contests and special holiday events.  

 

(760) 939-0756. Bldg 00019.  
Mon - Thur 5 am - 7 pm. Non-flex Fri 5 am - 6:30 pm 
Flex Fri 5 am - 5 pm. Closed weekends and holidays. 

 
Indoor / Outdoor Swimming Pools 
Large Indoor Pool. (760) 939-2334. Bldg. 00022. Located in 
the main gym complex. Mon - Fri 5 am – 8:00 pm. Sat 8 am – 
5:00 pm. Sun 10 am - 5 pm 

 
Large Outdoor Pool (“Oasis pool”) The large 105’ x 40’ 
“Oasis Pool" (3’ - 11’ deep) offers an array of recreational 
water sports, classes, events and activities for all ages. Don’t 
miss out on the huge water slide! (760) 939-2334. Bldg. 
02031. East end of Blandy Street, behind the Museum. 
 
Smaller Solar Pool. Located next to the Paradise Café.  
(760) 939-2334. Bldg. 01393.  
 
Bowling Center – Hall Memorial Lanes. The Bowling Center features ten synthetic lanes with a 
high tech AMF scoring system and pinspotters, computerized 
bumper system for all 10 lanes, a full-service bowling pro-shop 
with a brand new computerized ball rejuvenator, and a snack bar. 
The center features open and league bowling for youths and 
adults, special education programs, sanction tournaments and 
monthly special events. Come check out our new bright and 
colorful décor! Very reasonable rates. And every Saturday, enjoy 
“Xtreme” Bowling with black lights, XM radio/sound system, laser 
light show, and special pricing. The Bowling Center is a great 
place to book your next birthday party.  

 

(760) 939-3471. Bldg. 01092. King Street (Just east of the gym)   
Tues Noon - 5 pm. Wed - Thur Noon - 5 pm  

Fri 11 am -11 pm. Sun Noon - 5 pm  
 
Information, Ticket, and Tours (ITT). ITT offers discount tickets and tours for the best amusement 
and leisure activities California and Nevada have to offer. You are sure to find the perfect getaway 
to major theme parks, water parks, zoos, museums, aquariums, sporting events, fairs, festivals, and 
ski trips. Discount tickets and packages are also offered and many include specials on airline and 
Amtrak tickets. Eligibility: military, DoD employees and contractors with proper ID. We have a large 
selection of tickets for places such as Disneyland, Knott’s Berry Farm, Universal Studios, Catalina 
Express as well as hotel vouchers. The office also offers a vast library of brochures, books, and 
magazines of local attractions.  
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(760) 939-8644. Bldg. 00021. Blandy Avenue (next to MWR admin office)  
Mon - Fri 9 am - 5 pm. Sat 9 am - 2 pm 

 
Outdoor Recreation (ODR). Equipment Rental and Trips. ODR is the FUN place that offers a 
wide variety of gear for rent so you don’t have to spend big bucks to own it or maintain it. In our 
9,000 SF+ rental yard – we’ve got you covered!  

• SMALLER equipment rental. Hundreds of rental items including tents, ice chests, lanterns, 
camping gear, inflatables and games. Sports equipment includes volleyballs, softballs, 
footballs, bats, horseshoes, mountain bikes and safety gear.  

• MAJOR equipment rental. A highly unique feature of ODR is big equipment rental including 
Jon boats, horsetrailers, large function commercial BBQ cookers; as well as lightweight A 
frame and other travel trailers complete with bath and all amenities that can sleep several 
people. While visiting, take a tour and see everything ODR has to offer.   
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Fun Field Trips  
• Weekday trips include hiking B-Mountain on Mondays and Wednesdays and landsailing 

China Lake’s dry bed on Tuesdays and Thursdays. Our staff is ready to program your next 
command function or outdoor event.  

• Special trips are planned throughout the year for you and the family to enjoy. The line-up 
includes fairs, festivals, Halloween “Fright Nights” in LA theme parks, kayak clinics, paintball 
trips, back country cooking, land sailing, special hikes, etc.  

 

(760) 939-3006. Bldg. 00021 on Blandy Avenue (next to the MWR admin office) 
Mon - Fri 9 am - 5 pm. Sat 9 am - 2 pm 

 
Horse Stables. This facility offers 15 stalls, training and quarantine areas plus quarterly visits by 
the Army Veterinarian Service. The program operates through a self-help stables club. Horse 
owners maintain the stables and provide care and maintenance of their individual horse(s). 
 

(760) 939-3006. Bldg. 01390. (about 2 miles from base housing) 
 
Parks, Playgrounds, and Athletic Fields. MWR also operates numerous picnic, parks, 
playgrounds and athletic fields, all open daily. These areas include three parks with picnic and 
playground equipment, four lighted softball fields, two lighted soccer fields, two (unlighted) 
soccer/flag football fields and six lighted tennis courts.  

 

(760) 939-2334. Bldg. 00022 (office in the main gym) 
 
Hobbies and Crafts. The Auto Skills Center offers on-site technical 
support that can steer you in the right direction regarding your automotive 
needs. The shop has American and metric tools, an engine analyzer, 
computerized auto data search system, and a self-help sales “lemon” lot.  

 

(760) 939-2346. Bldg. 001094. Richmond Road  
Wed - Sun 10 am -7 pm  

 



RECREATION – POINT MUGU 
 
18 – Hole Seabee  Golf Course. The Hueneme golf course is open to the public. The challenging, 
18-hole course features a lighted driving range, practice putting green, five water hazards and a 
complete Pro Shop. The Clubhouse provides a casual place to relax. There is indoor and patio 
dining as well as a lounge. Facilities include men's & women's locker rooms and meeting rooms. 
Enjoy shopping from our wide selection of golfing equipment & apparel for both men & women. Golf 
clubs and cart rental, club storage, lessons & punch cards are also available.  

 

Port Hueneme (805) 982-2620. 
• Tee Time Reservations. Active duty, retirees, & family members up to 8 days in advance. All 

other authorized base personnel may do so up to 7 days in advance  
• Phone in Food orders. We’ll have it ready at the 9th hole snack bar. Beverage cart service 

available on weekends.  
• Senior Golfer Special. Every Mon - Thu (62 yrs and up) can rent golf carts for half 

price. Holidays excluded. 
 
Course. Mon - Fri 7 am - dusk. Sat - Sun 6 am - dusk  
 
Lighted Driving Range. Mon 8 am - 9 pm. Tues - Sat 6 am - 9 pm. Sun 6 am - 4 pm 
 

Pro  Shop. Mon - Fri 6 am - 5 pm 
 

Restaurant.  Daily 6 am - dusk 
 

Lounge Hours.  Daily Noon - 7 pm 
 

Point Mugu Driving Range. Open 7 days a week with a new range ball 
dispenser. Players need to purchase tokens at Mugu ITT or CBC Golf 
Course.  

 

 
 
 
 
 
 
 
 
 
Gyms 
 
Point Mugu Gym. The Point Mugu Gym’s weight and exercise rooms also feature top-of-the-line 
resistance machines, lifecycles, free weights and other fitness equipment. Also available is a full 
size basketball court. Children 12-16 must be accompanied by an adult 18 and over.  

 

(805) 989-7728 or 8317. Bldg 16 and 158. NAS Point Mugu 
Mon - Thur  5:30 am -10:00 pm. Fri  5:30 am - 9 pm  

Sat 9 am - 7 pm. Sun 9 am - 4 pm. Holidays 10 am - 5 pm  
 

Port Hueneme – Warfield Gymnasium.  Fitness and sports enthusiasts can enjoy invigorating 
workouts and competition. The weight and exercise rooms feature top-of-the-line Cybex resistance 
machines, lifecycles, free weights and other fitness equipment to help meet and maintain your 
fitness goals. Also available are a full size basketball court and two racquetball courts. In addition, a 
lighted basketball/volleyball court is located outside. 
 

(805) 982-5173. Bldg. 69.  Port Hueneme 
Mon - Fri 5:30 am - 10 pm. Sat 9 am - 10 pm. Sun 9 am - 8 pm. Holidays 9 am - 7 pm 

 

 19 



Port Hueneme – Bee Hive Gymnasium. This center has a full court basketball floor. Locker rooms 
available for showers and gear storage.  

 

(805) 982-4774. Bldg. 233. Port Hueneme 
Mon - Fri 6:30 am - 7 pm. Closed Sat, Sun and holidays  

 
Port Hueneme – Bee-Fit Wellness Center (Corner of Coates Street 
and 29th Ave.) The Center is open to all authorized persons. No 
children under age 12. Ages 12-16 must be with a parent. Costs 
associated with different classes and patron status. We administer 
the Command directed Bee-Fit program that includes physical 
conditioning, personalized physical analysis, nutritional evaluations 
and message therapy. 

 

(805) 982-4726. Bldg. 1171.  Port Hueneme 
Mon - Fri 8 am - 8 pm. Sat 8:30 am - 9:30 pm  

Closed Sun & holidays  
 
Ventura Complex. Take advantage of our programs and events at Naval Base Ventura County 
Point Mugu and Port Hueneme. Let us know how we can be of assistance. The Aquatic Centers are 
FREE for Active Duty Military, Retired Military, Active Reserves! 

 

MWR Administration (805) 982-5554 
 

MWR Aquatic Centers 
Swim Lessons – Jr. Lifeguard Program – Family Nights – Pool Parties and more 
We offer swim lessons for children and adults. Our Jr. lifeguard program is the least expensive in 
the county and includes a day trip to one of our channel islands!!  This is a great program for kids to 
stay fit and learn something new. We also offer summer water aerobics at the Hueneme pool. Our 
instructors will help you with your fitness goals by employing the latest training techniques. 

 

Point Mugu (805) 989-7788 or Port Hueneme (805) 982-4752 
 

Port Hueneme / Seabreeze Aquatics Center. MWR has outdoor 
swimming pools at Point Mugu and Port Hueneme which are operated 
year-round. The Point Mugu pool is a 25 meter pool and the Port 
Hueneme pool is Olympic size. The Aquatics Programs at both locations 
offer standard Red Cross swimming lessons for people of all levels and 
ages, plus water safety instruction and SCUBA certification. Junior 
lifeguard program, drive-in movie and pool side Luau.  

(805) 982-4752. Bldg. 72 
 

Point Mugu Pool (11th Street and Addor). 9 lane heated pool. Large picnic area with a large baby 
pool. (805) 989-7788. Bldg. 217. Summer season: May 26 – Sep 3  

Summer Mon - Fri 11 am - 1:30 pm. Winter Mon - Fri 11 am -1:30 pm 
 
Point Mugu Swimming Beach. Lifeguards are no longer available at the beach. MWR advises that 
while swimming, use the buddy system and never enter the water alone.  
 
Bowling. The  Port Hueneme Lanes Bowling features 16 lanes with fully automatic Brunswick 
pinsetting equipment, individual rental lockers, coin-operated ball cleaning machines, pro shop 
services, and the Kegler’s Korner Snack Bar. The Bowling Center has specials during the week, 
year round leagues for youth and adults, family bowling specials, bowling parties, and cosmic 
bowling every Friday night. They also sell tickets to favorite Southern California attractions on Sat 
and Sun 10:00 am - 5 pm.  

 

(805) 982-2619. Bldg. 1167 (on Dodson Street across from McDonalds)    
Sun - Thur 10 am - 10:30 pm. Fri - Sat 10 am - midnight 

Holidays 10 am - 10:30 pm 
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Information, Ticket, and Tours (ITT) –  Port Hueneme. Enjoy reduced rates for many attractions. 
Purchase discount coupon books for off-base establishments and ask about discount tickets to 
movie theaters nearby. Open to active duty and family members, retiree and family members, 
reservists, civil service employees, contractors with full year status. Military/Civilian ID required. 
           

(805) 982-4284. Bldg.1167.  Port Hueneme (next to the Bowling Center) 
Mon - Fri 9 am - 5:30 pm 

 
Ticket Office –  Point Mugu  

 

(805) 989-7628. Bldg. 221. Mon - Fri 9 am-8 pm. Sat 9 am - 4 pm 
 

Trips. The ITT office has discount vouchers for hotels and motels near attractions. (800) 824-5459. 
 
Outdoor Recreation (ODR). Equipment Rental 
• Camp Gear Rental –  Point Mugu. A complete line of athletic, recreational and camping gear 

is available for rent at Port Hueneme and Point Mugu. The Gear Rental facilities carry sleeping 
bags, boogie boards, stoves, tents, fresh and saltwater fishing gear and much more. 

 

(805) 989-8407. Bldg, 774 (in the Beach Motel). Open 24 hours, 7 days a week  
 

• Camp Gear Rental –  Port Hueneme.  (805) 982-4282. Bldg.1362. (Next to Auto Hobby Shop). 
Mon - Thur 10 am - 2pm.  Fri 10 am - 4 pm. Closed Weekends & Holidays 
 

Parks, Playgrounds, and Athletic Fields 
 
Picnic Pavilion – Point Mugu. (Located behind the base theater adjacent to the Youth Sports 
Complex). The area has picnic tables, BBQ grills, fire ring, horseshoe pits, restroom facilities and a 
playground. Advanced reservations: 18 months by Commands, 12 months by Active Duty and 6 
months by civilians. To reserve (805) 989-7378. 
 
Bolles Field –  Port Hueneme (behind Needham Theater). The Park has picnic tables, BBQ pits, a 
children's playground, and volleyball, horseshoes and basketball courts. There is a large picnic 
pavilion with refrigeration, available with reservation. Advanced reservations: 18 months by 
Commands, 12 months by Active Duty and 6 months by DOD civilians.  

 

To reserve (805) 982-4281 or 4282. Bldg B 16 (11th Street and Addor) 
For reservations only Mon - Thur: 10 am - 2 pm. Fri 10 am - 4 pm  

 
Fairways RV Resort –  Port Hueneme. The RV Park has 34 sites with full hook ups, picnic tables 
and extra parking space. Military personnel, DOD civilians and other authorized users are eligible. 
Also the home of Lock and Leave Storage. 

 

(805) 982-6123 ext: 0 or (200 for manager). Bldg 1534 (next to the Seabee Golf Course) 
Open 24 hours, 7 days a week  

 
Hobbies and Crafts  
 
Auto Hobby – Point Mugu. Tune ups, rebuild an engine or paint your car. Facility offers tools, 
paint spray booths, wheel balancing, engine analyzers, valve grinding and facilities for lubricating 
your vehicles and 11 outdoor stalls. 

 

(805) 989-7353. Bldgs. 2 - 8.  Wed - Fri Noon - 7 pm. Sat - Sun 9 am - 5 pm 
 

Auto Hobby – Port Hueneme. The machine shop is equipped to de-surface rotors or turn drums. 
You can tune-up, rebuild an engine or paint your car. Facility offers tools, paint spray booths, wheel 
balancing, engine analyzers, valve grinding and facilities for lubricating your vehicles, single post lift 
from frame, undercarriage, exhaust repair and an inside tune-up stall.                                  

 

(805) 982-4399. Bldg. B 1362  
           Tues - Thu 11 am - 7:30 pm. Fri - Sat 9 am - 7:30 pm. Sun Noon - 7:30 pm 

 
. 
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RESTAURANTS, CLUBS, CATERING – CHINA LAKE 
 
Barefoot Bar. The Barefoot Bar is located near the large outdoor “oasis” pool at the west end of 
Blandy Street, only 1/2 mile from base housing. It has one pool table and frequently hosts special 
catered events. It is open to all hands.  

(760) 939-3166. Bldg. 00500. Wed – Fri 4 pm – 8 pm. Closed flex Fridays and holidays. 
 
Paradise Café. (760) 939-2739. Bldg. 01384. Blandy Avenue. 

Catering 939-8662. Mon – Fri. 11 am - 3 pm. Closed flex Fridays and holidays. 
 

The Paradise Lounge  
(760) 939-3633. Bldg. 01384. Wed - Fri 4 - 8 pm. Closed flex Fridays and holidays. 

 
Paradise Community Center. (760) 939-8662. Bldg. 01384 

Mon - Fri 10 am - 9 pm. Closed flex Fridays and holidays. 
 

 
Mulligan's Clubhouse at the China Lake Golf Course. (760) 939-2002. Bldg. 02693. Halsey 
Street. Private party reservations 939-8662. Mon - Wed 8 am - 4 pm. Thur - Sun 7 am - 4 pm. 
 
Bowling Center Snack Bar. (760) 939-3471. Bldg. 01092. King Street (Just east of the gym).  
Tues - Thu noon - 5 pm. Fri - Sat 12 - 10 pm. Sun noon - 5 pm. 
 
Banquet, Catering and Entertainment. NAWS staff offers affordable and high quality dining, 
catering, and entertainment options, snack bars and quick serve menus. Entertainment choices 
range from sports bars and high-energy events to wine tasting and holiday socials. The 
entertainment program supports large concerts, special events and club level entertainment such 
as live bands, DJ programmed music, interactive games, amusements, pay per view sporting 
events, casino nights, and billiards. We cater a variety of venues for any size event. Menus can be 
tailored to fit any occasion or budget from small staff meetings to Command functions and private 
weddings. Facilities are available to active duty, retirees, reservists, and Department of Defense 
employees. (760) 939-8662. Bldg. 01384. Call for all your private party and catering needs! 
 

RESTAURANTS, CLUBS, CATERING  
POINT MUGU / PORT HUENEME 

 

Point Mugu 
 

The Point Restaurant. The Point is an all-hands club and restaurant located right outside the main 
gate. They are reasonably priced and feature delicious hot buffet and daily sandwich specials. The 
Point is the ideal location for catered events. Their Burgundy Room is just the right place for 
meetings or meals for up to 24 people. A new banquet room seats 150 guests. BBQs are held on a 
charming patio. The Sports Bar features pay per view football (college on Saturday, NFL on 
Sunday). Pizza, pasta, sandwiches and salads are available seven days a week. Dine in or take 
out.  

(805) 989-7517.  Pizza Delivery (805) 989-7747. Catering (805) 982-2757. Bldg 115. Mon - Fri 
Lunch 11 am - 1:30 pm. Dinner 5 - 9 pm. Pizzeria  4 - 9 pm. Bingo 4 pm Mon, Wed and Fri.  

Closed flex Fridays and holidays 
 
PORT Hueneme 
 

Bard Mansion Catering & Conference Center.  Only open for private functions. We welcome you 
in grand style to the Bard Mansion, former residence of State Senator Thomas Bard. The Bard 
offers an elegant environment for personal or business lunches, training, meetings, family dinners, 
promotion celebrations, weddings, and parties.  
 

(805) 982-3293. Catering (805) 982-5293. Bldg 36. Open every Thur for lunch 11 am – 1:30 pm. 
 

Nap’s Southern Grill.  The Grill is an all-hands club and restaurant featuring more than two dozen 
TV monitors and three big screen TVs to watch your favorite sporting events. The Jersey Sports 



Bar has it all for the sports fan, including signed memorabilia from such favorites as Michael Jordan 
and Magic Johnson. Play darts, pool, bingo and dance to some of the best DJ’s I town.  

(805) 982-6567. Bldg 1467. 
 

19th Hole Grill. All hands Sea Bee golf course clubhouse restaurant. (4th Ave. near corner of 
Pacific).  

(805) 982-4605. Catering (805) 982-2757. Bldg.1537. Open daily 6 am - 5 pm  
 

Kegler’s Korner. (Inside CBC Lanes Bowling Center). (805) 982-4246. Bldg.1167.  
Tues - Thur 10 am -10:30 pm. Fri -Sat 10 am -11:30 pm Sun, Holidays 11 am - 10 pm. 

 
Duke’s Place Ballroom. Ballroom can be rented for special events and conferences with full 
catering services available. 

(805) 982-5293. Bldg.1467. 
 

9th Hole Snack Bar. On the Seabee Golf Course. Bldg 899.  
(805) 982-4286. Daily 8 am - 3 pm. 

 
 

Wedges Bar. Seabee Golf Course Club House.  
(805) 982-4605.Catering (805) 982-5293. Bldg 1537. Daily 11 am - 5 pm. Catering. (805) 982-5293 
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                                  ADDITIONAL COMMUNITY BENEFITS 
Housing 
 

Ridgecrest / China Lake 
Affordable Housing – Ridgecrest.  46% Less than the California Median. Housing in Ridgecrest 
is readily available. Apartments range from $400 to $900 per month, and homes can be rented for 
as little as $700 up to $2,000 per month depending on size, amenities, and location. In recent 
years, home prices have gone up but they are still way below the California average. The median 
home purchase price is $189,000 and at this price you can expect a 1,400 -1,600 square foot home 
with three bedrooms, two baths, landscaped yard, covered patio, fireplace and family room. By 
comparison, the California median home price is $350,760. Therefore, homes in Ridgecrest are 
46% less. Historically, Ridgecrest home prices have been well below the California median. In 
short, you can own a very nice home at an affordable price! (8) 

 

 
  
 
 
 
 
 
 
 



Point Mugu 
Housing prices in the Point Mugu area, next to Los Angeles, are naturally higher than the remote 
desert location of Ridgecrest / China Lake. However, to help offset this, the government offers 
employees at Point Mugu a higher adjusted locality pay supplement (above your normal salary) of 
26.51% versus 13.86% for China Lake. Apartments can be rented in Ventura County from $1,040 
to $1,736 per month depending upon the area. The average 2-bedroom apartment rents for about 
$1,500. The median house price as of July 2008 for Ventura County was $420,000. Within 14 
different communities, houses range in price from $212,000 to $572,000. The median house prices 
in the three areas closest to Point Mugu are Port Hueneme (Median $276,250), Oxnard ($352,000), 
and Camarillo ($467,250). For additional information see www.ahacv.org; www.Realtor.com;  
www.move.com;  www.condohouse.com;  www.homesby.com (6) 
    
Schools  
 
Ridgecrest / China Lake 
Public Schools. Sierra Sands Unified School District represents 
one of the finest educational institutions in California. All schools in 
our district have received the honor of being recognized by the 
State for excellence. Nine of SSUSD’s eleven schools have been 
recognized as “Distinguished Schools.” Public school testing 

California districts in student achievement on Advanced Placement 
Exams. And annually, students receive an abundance of scholarship
and placement in some of the best colleges and universities in the 
nation. Each year, approximately $1,200,000 in military scholarships
and college funds are awarded. 
 

Public school facilities include sev
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continuation education high school, a special-education facility, several faith based schools includ
a high school, plus a charter school. www.ssusd.org 
 

rivate Schools. In addition, six private schools and fiveP  preschools may be found in the Indian 
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te’s Degree 
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 Cerro Coso has been offering online classes 

rive 

rsfield (CSUB). (2:00) www.csub.edu/

Wells Valley. Local businesses support the drive toward excellence in education through the Adop
A-School program.  
 
C
A Great Place to Earn an Associa
Cerro Coso Community College (CCCC) is one o
colleges in the Kern Community College District. The 
College provides educational opportunities for the 
widely separated desert, mountain, and valley 
communities within a sweeping 18,000 mile, fou
county, region of eastern California with a populati
base of just over 85,000. A leader in online education,
since 1997 and offers 8 Associate degrees entirely online and as many as 100+ classes online 
each year, with approximately 100 sections per semester.  

 
Fantastic Colleges and Universities – Close to Home! 
Eight, four-year state colleges within an easy 3 - hour d
(4 colleges only 3 - 4 hours away!) 

 
California State University 
• California State University Bake  
• California State University, San Bernardino. (2:07) www.csusb.edu/ 
• California State Polytechnic University, Pomona. (2:24) www.csupomona.edu  

• California State University, Northridge (2:34). www.csun.edu 

• California State University, Fullerton. (2:44)  www.fullerton.edu 

http://www.ahacv.org/
http://www.realtor.com/
http://www.move.com/
http://www.condohouse.com/
http://www.homesby.com/
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• California State University, Long Beach. (3:00) www.csulb.edu/ 
• California State University, Channel Islands, Camarillo. (3:00) www.csuci.edu 
• California State University, Dominquez Hills, Carson. (3:00) www.csudh.edu 

• California State University, San Marcos. (3:18) www.csusm.edu  

• California State University, Fresno. (3:45) www.csufresno.edu 
• San Diego State University. (3:45) www.sdsu.edu 

• California Polytechnic State University, San Luis Obisbo. (3:50) www.calpoly.edu  
 

University of California 
Five, Four-Year Universities within an easy 3 - 4 hour drive 
• University of California, Riverside (2:19). www.ucr.edu 
• University of California Los Angeles (UCLA). (2:50) www.ucla.edu 
• University of Southern California (USC), Los Angeles. (2:50) www.usc.edu/  
• University of California, Irvine. (2:51). www.uci.edu  

• University of California, Santa Barbara (3:48) www.ucsb.edu 
 
Schools 
 

Point Mugu  
 
Public Schools. Ventura County has 210 schools, operated by 21 school districts, serving about 
141,300 students in kindergarten through 12th grade. The complete Ventura County Public School 
Directory can be found at schooldirectory.vcoe.org. Test scores generally rank above state 
average. Additional information can be found at www.vcoe.org and www.cde.gov   
 

Private Schools. There are more than 70 private schools in Ventura County.  
 
Community Colleges. Educational opportunities for Ventura County are many.  
There are three community colleges including Moorpark College www.moorparkcollege.edu; 
Oxnard College www.oxnardcollege.edu; and Ventura College www.venturacollege.edu. District 
information can be found at www.vccd.net.  
 
Private four-year institutions. There are six institutions in the immediate area. California Lutheran 
University www.callutheran.edu; Thomas Aquinas College www.thomasaquinas.edu; University of 
LaVerne www.ulv.edu; University of La Verne Residence Center; Point Mugu Center www.ulv.edu; 
Ventura College of Law www.venturalaw.edu; World University of America, Ojai www.worldu.edu.  
 

Four-year institutions 
California State University 
• California State University, Channel Islands (22 min.) 
• California State University, Northridge, (Northridge) (1:10) 
• California State University, Los Angeles, (Los Angeles) (1:19) 
• California State University, Dominguez Hills, (Carson) (1:28) 
• California State University, Long Beach, (Long Beach) (1:38) 
• California State Polytechnic University, Pomona, (Pomona) (1:45) 
• California State University, Fullerton, (Fullerton) (1:46) 
• California State University, San Bernardino, (San Bernardino) (2:08) 
• California State University, Bakersfield, (Bakersfield) (2:24) 
• California Polytechnic State University, (San Luis Obispo) (2:43) 
• California State University, San Marcos, (San Marcos) (2:50) 
• San Diego State University, (San Diego) (3:12) 
• California State University, Fresno, (Fresno) (3:56) 
 

http://www.csulb.edu/
http://www.csuci.edu/
http://www.csufresno.edu/
http://www.ucr.edu/
http://www.ucla.edu/
http://schooldirectory.vcoe.org/
http://www.vcoe.org/
http://www.cde.gov/
http://www.moorparkcollege.edu/
http://www.oxnardcollege.edu/
http://www.venturacollege.edu/
http://www.vccd.net/
http://www.callutheran.edu/
http://www.thomasaquinas.edu/
http://www.ulv.edu/
http://www.ulv.edu/
http://www.venturalaw.edu/
http://www.worldu.edu/
http://en.wikipedia.org/wiki/California_State_University,_Northridge
http://en.wikipedia.org/wiki/Northridge,_California
http://en.wikipedia.org/wiki/California_State_University,_Los_Angeles
http://en.wikipedia.org/wiki/Los_Angeles,_California
http://en.wikipedia.org/wiki/California_State_University,_Dominguez_Hills
http://en.wikipedia.org/wiki/Carson,_California
http://en.wikipedia.org/wiki/California_State_University,_Long_Beach
http://en.wikipedia.org/wiki/Long_Beach,_California
http://en.wikipedia.org/wiki/California_State_Polytechnic_University,_Pomona
http://en.wikipedia.org/wiki/Pomona,_California
http://en.wikipedia.org/wiki/California_State_University,_Fullerton
http://en.wikipedia.org/wiki/Fullerton,_California
http://en.wikipedia.org/wiki/California_State_University,_San_Bernardino
http://en.wikipedia.org/wiki/San_Bernardino,_California
http://en.wikipedia.org/wiki/California_State_University,_Bakersfield
http://en.wikipedia.org/wiki/Bakersfield,_California
http://en.wikipedia.org/wiki/California_Polytechnic_State_University
http://en.wikipedia.org/wiki/San_Luis_Obispo,_California
http://en.wikipedia.org/wiki/California_State_University,_San_Marcos
http://en.wikipedia.org/wiki/San_Marcos,_California
http://en.wikipedia.org/wiki/San_Diego_State_University
http://en.wikipedia.org/wiki/San_Diego,_California
http://en.wikipedia.org/wiki/California_State_University,_Fresno
http://en.wikipedia.org/wiki/Fresno,_California


University of California  
• University of California, Santa Barbara (Santa Barbara-Goleta) (59 min) 
• University of California, Los Angeles (Los Angeles) (1:19) 
• University of California, Irvine (Irvine) (2:00) 
• University of California, Riverside (Riverside) (2:14) 
• University of California, San Diego (La Jolla) (3:08)  

 

Federal Children’s Scholarship Handbook www.federalhandbooks.com 
 
Places of Worship  
 

The following list is limited to on-site places of worship. For a complete list of all churches and 
places of worship, see the yellow pages or do an online Internet search  “Ridgecrest California 
Churches, ” “Camarillo California Churches,” or “Oxnard California Churches.”   
 

China Lake – All Faith Base Chapel.  (760) 939-2773 or (760) 939-3506 
• Protestant: Sun 10:30 am (760) 939-3506  
• Jewish: Fri 6:30 pm (760) 371-1799  
• Roman Catholic: Now held at St. Ann's Catholic Church (760) 375-2110  
• Islamic: Fri 1:00 pm (760) 371-1226  

 

Point Mugu – Saint Nicholas Chapel of Faith.  (805) 989-7967 
• Catholic Mass: Sun 8:45 am. Tues 11:30 am   
• Protestant Worship Service: Sun 11:15 am 

o Sunday school / children’s church during worship in classrooms. Children 12th 
grade and under.  

 

Port Hueneme – Saint Joseph the Worker Seabee Chapel of Faith. (805) 982-4358 
• Catholic Mass: Sun at 11:15 am. Wed 11:30 am 
• Protestant Worship Service: Sun 9 am 

o Sunday school / children’s church during worship in classrooms. Children 12th 
grade and under.  

 
Medical Facilities 
 

Ridgecrest / China Lake 
The Ridgecrest hospital is fully staffed and licensed for 80 beds. With more than 65 physicians, and 
400 staff members, the hospital provides the highest level of patient care.  

(760) 499-3551. 1081 N. China Lake Blvd. Ridgecrest, CA  93555  www.rrh.org
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Additional Care Needs Nearby 
 

Antelope Valley Hospital. (420-bed. 90-minutes away.) www.avhospital.org/ 
Memorial Hospital, Bakersfield. www.bakersfieldmemorial.org 
Heart Hospital of Bakersfield. www.bakersfieldhearthospital.com 
Mercy Hospital, Bakersfield. www.mercybakersfield.org 
Juaquin Hospital, Bakersfield. www.sanjoaquinhospital.org 

 

Point Mugu 
Nine hospitals in Ventura County offer outstanding medical care and several are undergoing major 
renovation efforts to provide state-of-the-art service and care.(6)  
 

Camarillo. St. Johns Pleasant Valley Hospital www.stjohnshealth.org 
Ojai. Ojai Valley Community Hospital www.cmhshealth.org/ovch/ovch.html 
Oxnard. St. John’s Regional Medical Center www.stjohnshealth.org 
Santa Paula. Santa Paula Hospital www.vchca.org 
Simi Valley. Simi Valley Hospital and Health Care Services www.simivalleyhospital.com 
Thousand Oaks. Los Robles Hospital and Medical Center www.losrobleshospital.com 
Ventura 

• Community Memorial Hospital www.cmhs.org 
• Ventura County Medical Center www.vchca.org/mc  
• Vista Del Mar Hospital www.vistadelmarhospital.com 

 
 

http://en.wikipedia.org/wiki/University_of_California
http://en.wikipedia.org/wiki/University_of_California,_Santa_Barbara
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http://en.wikipedia.org/wiki/Goleta,_California
http://en.wikipedia.org/wiki/University_of_California,_Los_Angeles
http://en.wikipedia.org/wiki/Los_Angeles,_California
http://en.wikipedia.org/wiki/University_of_California,_Irvine
http://en.wikipedia.org/wiki/Irvine,_California
http://en.wikipedia.org/wiki/University_of_California,_Riverside
http://en.wikipedia.org/wiki/Riverside,_California
http://en.wikipedia.org/wiki/University_of_California,_San_Diego
http://en.wikipedia.org/wiki/La_Jolla,_California
http://www.federalhandbooks.com/
http://www.rrh.org/
http://www.avhospital.org/
http://www.bakersfieldhearthospital.com/
http://www.stjohnshealth.org/
http://www.cmhshealth.org/ovch/ovch.html
http://www.stjohnshealth.org/
http://www.vchca.org/
http://www.simivalleyhospital.com/
http://www.losrobleshospital.com/
http://www.cmhs.org/
http://www.vchca.org/mc
http://www.vistadelmarhospital.com/


For Specialized Medical Needs 
 

Some of the finest medical facilities in the country are close by. For China Lakers – less than three 
hours away. For Point Mugu – right next door. (Few examples shown below.) 
 

Cedars-Sinai, Los Angeles. www.csmc.edu/ (Where many movie stars go.) 
UCLA Children’s Hospital, Los Angeles. www.mattel.ucla.edu/ 
Childrens Hospital Los Angeles. www.childrenshospitalla.org/ 
Loma Linda. lomalindahealth.org/ (Teaching/heart/children’s hospital, known worldwide.) 
USC  Hospital & Related Medical Clinics, LA. www.doctorsofusc.com/ 
Sansum Clinic, Santa Barbara. www.sansumclinic.org/ (Diagnostic facility, known worldwide.) 
Kerlan-Jobe, Los Angeles. www.kerlanjobe.com Orthopedic and Sports Injuries.  

(Where many pro athletes go) 
UCLA Medical Center, Los Angeles. www.uclahealth.org/ 
 

 
PERFECT CALIFORNIA WEATHER  

and 1001 Things To Do 

 

Fun 
Guide 

Things To Do. There are miles of pristine desert, 
very little rain with few mosquitoes, beautiful 
canyons, and the town is surrounded by four 
mountain ranges. A short drive takes you to the 

incredible Kern River, to Mt. Whitney, 
to Mammoth Mt. ski resort, and to 
Death Valley National Park. Off-road 
vehicle adventures abound. At first 
glance on the map, you’ll see that 
China Lake is “nowhere.” But a 
second look reveals our best kept 
secret. We’re “everywhere,” smack 
dab in the middle of a Hub O’ Fun: 

2:43 from Los Angeles; 2:47 from Anaheim; 3 hours from 
Newport Beach and Palm Springs; 3:15 from Mammoth; 3:49 
from Santa Barbara; 3:50 from San Diego; 3:44 from Las Vegas; 
and 4 hours from Mexico. See the Gold Rush Fun Guide: 1001 fun things to do within a 1-4 hour 
drive!   
 

Point Mugu – Small Oceanside Community Next Door to Big-City Entertainment!  Point 
Mugu is located on the Pacific Ocean and enjoys a Mediterranean climate often described 
as the best in the world with average coastal temperatures of 74.2 degrees. Ventura 
County's mountains, valleys and seashore give the area six different microclimates, more 
than any other county in the nation. Summers average 75-85 degrees, and winters 60-70 
degrees. Point Mugu has four distinct, very mild seasons.  

See www.nawcwpns.navy.mil/weather/home1.htm 

 

China Lake—Open Desert & High Mountain Blue Sky Country!  288 sunny days per year,   
practically no rain (4.42 inches). No snow (except when you want to drive a little to enjoy 
it). Just clean air, awesome sunrises and sunsets, and magnificent stars. Noted for long 
springs and autumn and short mild winters. Yes, the summers are hot, but much of the 
country now exceeds 100 degrees. And even during August, early mornings (5 am - 8 am), 
and late evenings (9 pm on), the desert is still pleasant. 
http://www.navair.navy.mil/nawcwd/weather/chinalake/clweather.htmlnawcwpns.navy.mil/

weather/chinalake/clweather.html 
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Things To Do. Ventura County has miles of beaches, thousands of acres of forest, secluded lakes, 
rolling orchards and friendly towns offering romantic bed-and-breakfast places, gourmet dining, 
antique stores, and wonderful shopping. Ocean activities include whale watching, private charters, 
diving and sport fishing, and shuttles to the Channel Islands.  

 
But the small beach community is 
also right next door to Los 
Angeles, the entertainment 
capital of the world: Hollywood, 
Broadway shows, NASCAR, 
horse tracks, professional ball 
teams, 5 major theme parks including Disneyland, Knotts Berry 
Farm, and Universal Studios, 30 world class museums, and 

incredible shopping. Point Mugu folks: see the Gold Rush Fun Guide 3-4 hour drive section. (Note: 
China Lakers have to drive 3-4 hours to get to some fun stuff that you are lucky enough to have 
right next door!) 
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Photos. Most photos came from official referenced DOD websites including the two Navy Southwest 
Region sites for China Lake and Point Mugu / Port Hueneme, as well as from their publications 
including the Desert Winds Quarterly, and Community Support Programs. Other photos were 
provided and approved by WD and NAWS PAO offices.  
 
NAWS China Lake Facilities. Statistics provided by 4.0 Competency Facilities, Equipment, and 
Space Coordinator.  
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Great Medical  
Insurance 

 
 
 
 
 

 

Naval Air Warfare Center Weapons Division (NAWCWD) 
China Lake and Point Mugu, California 

Benefits Guide 
One Great Package – Great Quality of Life! 

 

March, 2009  

The Entertainment Capital of the World 
Central and Southern California 

 

Near Los Angeles / Hollywood, Anaheim, 
Newport Beach, Palm Springs, Mammoth 
Ski Resort, Santa Barbara, San Diego, Las 
Vegas, Mexico! 

6 National Parks including Death Valley & 
Yosemite 

8 ski resorts  
8 big league sports teams 
2 NASCAR and 3 major horse tracks 
5 Water Parks 
30 World Class Museums 
2 Ports full of Cruise Ships 
1,000 miles of white sand – 118 beach cities 
80+ major convention / entertainment centers  
Generous annual leave to go have FUN! 
 

Exciting Work 
Competitive 

Salaries Job 
Stability 

Excellent Retirement – Time to Travel 

UCLA USC 
Continuing Education 

Affordable Housing 

 Affordable  
Childcare

Approved for Public Release 

Six Professional Sports Teams 

Five Major Theme Parks 

Entertainment Capital of the World

Kodak Theatre 
Academy Awards 
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